
Candidate is hired and receives a bona fide job offer from an 
employer for full time, permanent work.

Rural Renewal
Immigration Program
Interested in the Rural Renewal Program but
not sure what our process is? This will help! 

Step Four

Candidates review the job postings on the Brooks Newell Region website 
and apply for positions they're qualified for.

Step Three

Candidate reads, understands and meets all program eligibility as listed on the 
Government of Alberta website.

Step Two

Employers with vacancies work with Brooks Newell Region staff to determine 
eligibility and agree to participation in the program.

Step One

Process

The Workforce Development Committee reviews the candidate 
and decides whether or not to provide an endorsement letter.

Step Five

Candidate applies for nomination through the 
Alberta Advantage Immigration Program Portal

Step Six



Employer Responsibility

Community Responsibility

Candidate Responsibility

Government Responsibility

Contact Clarisse Dela Cruz, Workforce Development Officer 
cdelacruz@brooks.ca, for more information or to promote job vacancies.

The Process
The Region will post vacancies on the Region's website but candidates will apply
directly to the employer. 

Employer selects a 
candidate & provides an 

offer of employment

AAIP Committee 
approves and provides 

endorsement letter

Candidate submits 
application to the 
province (AAIP)

AAIP issues Provincial 
Nominee Status

Candidate applies to the 
IRCC for Permanent 

Residency

Candidate uses Nominee 
Status to apply for a 

204(c) Letter of Support 

Employer submits the job 
offer to the IRCC 

Employer portal ($230)

IRCC issues temporary 
work permit 

Employer & community 
welcome new candidate

Employer & candidate 
wait for PR approval 

Employer and Brooks
Newell Region enter into

a MOU

Candidate
requires a work

permit

C
an

d
id

at
e 

al
re

ad
y 

 h
o

ld
s 

an
 o

p
en

 w
o

rk
 p

er
m

it




